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PRESIDENT’S LETTER

Michele Patterson – IALI President and Executive Director, SafeWork SA, South Australia

Dear IALI friends and colleagues
Welcome to our IALI Forum for 2006 –
a year that has been very busy and exciting
for IALI including the major highlight of
our conference in Beijing in April 2006
(see inside this issue).
Our 2005 issue of the “new look”
IALI Forum – our annual publication
designed to tell you all about the activities
of our members – has now been distributed all around the world. In this issue
for 2006, you will find the enormous range
and depth of IALI activities continue.
A big thank you to all who have contributed
– and particularly to Malcolm Gifford for
his editorial work and his contributions.
It is always exciting to see the
excellent events and initiatives from
across the globe and I hope you all enjoy
reading the result.
2006 has been a very busy year for the new
IALI Executive and we have concentrated
our efforts on planning for the next few
years as well as revitalising the web site
and our future agenda. We hope that these
new initiatives will meet with your approval
and we are always very keen to receive any
comments and contributions from all of
our members.
IALI Spreads Its Wings!
As we look ahead to 2007 and 2008,
I am very pleased to tell you about a very
interesting schedule of major events
ahead – including our first IALI conference
in North America to be held in Ontario,
Canada in April 2007 and our first
conference in the Oceania region to be
held in South Australia in 2008.
These conferences represent significant
progress towards the achievement of
our goal to be a truly global organisation
representing labour organisations in all
working populations. To maximise the
involvement of all members, encourage
new memberships and to make IALI
information exchanges accessible to all,
we aim to hold conferences on every
continent. Following the first IALI

conference in Asia in 2004 in Macao,
we have now held a second conference
in Asia in Beijing and the conferences
planned for North America and Oceania as
well as recent involvement in conferences
in Africa and Europe mean we are on the
way towards involving all of our members
in creating effective labour inspection
systems globally.
A new web site and
encouraging new members
IALI is very grateful to Luxembourg for
facilitating the development of a revitalised
web site during 2006. A particularly
useful addition is a map of the world
demonstrating the extent of IALI
membership across the globe. The
Executive is working on actively seeking
out and encouraging new memberships
in some of the areas that have had less
representation until now.
As well as expanding our IALI conference
locations, we are also aiming to ensure
IALI assists in facilitating regional cooperation initiatives between labour inspectors
and has representation at conferences
hosted by non-members or on topics of
interest to IALI members. If you are aware
of opportunities for IALI to participate in
or assist in spreading our messages about
the role of labour inspection in achieving safe and decent working conditions,
please contact the Secretariat so that we
can assess your proposals.
IALI involvement in ILO initiatives
on forced labour
In June 2006, I attended a conference in
Lisbon, Portugal, arising out of the ILO’s
Special Action Program to Combat Forced
Labour, to talk about the important role
that labour inspectors can play, together
with other authorities, in working to
prevent forced labour and human trafficking operations. Over recent years, the ILO,
in cooperation with its partners, has
initiated pioneering research into the
labour dimensions of human trafficking

and has tested models of intervention to
address this problem.
The next phase of the Special Action
Program seeks to involve IALI as a
partner in developing training and guidance materials for labour inspectors
working in this most challenging area.
The ever-increasing dimensions of this
global problem, particularly as it relates to
immigrant labour, means that we
anticipate that it will develop into a major
area of IALI involvement in the future. See
inside this edition for more information.
Global Code of Ethics on Labour
Inspection
In the 2005 edition of IALI Forum, we
listed the development of a Global Code
of Ethics for Labour Inspection as a topic
for future discussion. In Beijing in April,
we progressed this major development
in discussion with delegates present and
defined a timeline for achievement of this
goal. We agreed to list further sessions
for discussion on the Global Code of Ethics
at the conference in Canada in 2007 with
the aim of having a draft document ready
for discussion at the Australian conference
planned for 2008. Our aim is to have a
final document ready for your consideration and endorsement at our General
Congress in June 2008. It is my objective
to involve you all in this development and
consultation process throughout 2007 –
so please look out for emails and
correspondence on this subject as we
would welcome and value your input.
This Edition of IALI Forum
The IALI Forum is intended to promote
discussion on topics of interest and
importance to us all, to share news and
views, accounts of successful and best
practice initiatives and to provide you
with information on activities,
programmes and events.
In this edition we have a wide variety of
news updates from around the world,
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VIETNAM: STRENGTHENING LABOUR INSPECTION
FOR SAFER AND HEALTHIER WORKPLACES
Gerd Albracht, Coordinator Development of Inspection Systems, ILO, Geneva and
Paul Weber, IALI Secretary-General and Director of Labour and Mines Inspectorate, Luxembourg

Launching ceremony and
1st national workshop of the
ILO/Luxembourg project
“Enhancing capacity of OSH
training in Vietnam”

While Vietnam’s economy is growing
rapidly, its work-related accident rate has
recently increased annually by over 17 %.
‘Almost 50% of these accidents occurred
due to poor safety and health awareness
and 35% due to a lack of implementation
of safety and health standards at the
workplace itself’, said Le Bach Hong,
Vice-Minister of Labour, Invalids and
Social Affairs, during the launch of the
new ILO project. Strategies for tackling
both the lack of awareness and the
lack of enforcement of standards are
urgently needed in view of the rapid and
far-reaching changes in Vietnam’s
economic development.
RoseMarie Greve, Director of the ILO
Office Hanoi, stressed ‘the project comes
at a most appropriate moment in Vietnam
as it will focus on prevention of occupational accidents.’ The 3-year project
is being funded by the Government of
Luxembourg and aims to tackle accidents
and diseases at work by developing a
long-term strategy and work plan for
occupational safety and health promotion
and training activities. It follows earlier
ILO activities in Vietnam, including a
training project that led to the reform and

restructuring of the Vietnamese labour
inspectorate, instruction of 40 trainers
who trained 500 labour inspectors, better
qualified inspectors and increased numbers of inspections.
Planned activities of the new project
include the development of strategic
training and management tools for labour
inspectors to address small and medium
sized enterprises (SMEs) and the
agriculture sector, as most of the
160,000 registered enterprises in Vietnam
are SMEs in the agriculture sector.
The project will also support the new
Vietnamese National Programme on
Occupational Safety and Health
2006- 2010 and propose strategies for
increased information dissemination and
safety and health training to increase the
quality of jobs and the safety and health of
workers in all economic sectors.

For more information on ILO’s activities
on labour inspection generally, see
www.ilo.org/labourinspection.

BULGARIA: IMPROVING WORKING CONDITIONS
IN THE CONSTRUCTION INDUSTRY

Totyu Mladenov,
Chief Labour Inspector,
Bulgaria

The Bulgarian General Labour
Inspectorate has run national campaigns
on safety and health and labour relations
in the construction sector during 2003,
2005 and 2006. In 2006, after initial
on-site training and briefing on key topics
like asbestos, inspection teams visited
selected sites in major cities and districts
during the weeks of the campaign, giving
advice and taking enforcement action
where necessary.
In 2006, a total of 2,452 inspection visits
were paid to 2,035 construction sites, and
a total of 16,280 offences were recorded

(for defective machinery, scaffolding,
hoists and other lifting equipment,
portable electrical equipment etc.) – all of
which represents a significant increase in
inspectorate activity compared to earlier
years. Four breaches of safety and
health provisions were serious enough
to justify formal legal proceedings being
recommended to procurator’s office.
The 2006 campaign showed that there
had been significant improvements
since 2005 in terms of compliance
with recent EU legislation. The main
findings as far as occupational safety
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and health was concerned were as
follows:
> Most sites (90 %) had drawn up safety
and health plans. However, these
had often been written on the basis of
standard forms, had not been updated
and had little impact on site safety and
health in practice. While there is still
a long way to go, the quality of some
safety and health plans has improved
since 2005, especially in some of the
larger construction projects.
> Safety and health coordinators had
been appointed in 83 % of the sites,
although many coordinators appeared
to lack the competence, qualifications
and professional experience that they
should have by law. However,
some coordinators were performing
well, interacting positively with site
contractors and subcontractors.
> Notification of starting new construction activities was given in 69 % of
cases, and required documentation on
safety and health was available on 85 %
of sites. Construction companies now
generally place information boards
on their sites, often at the same time
as they send in notification of their
intention to commence work.
> Only 2 sites were found that were
dealing with asbestos. However, efforts
were made to ensure that the risks
of asbestos were widely publicized,
through publicity material prepared
specially for the campaign.
> 78% of employers had provided access
to occupational health services, an
increase since 2005, and
> Safety and health committees were
provided at 51 % of sites.

Nevertheless, many construction
companies had undertaken risk assessments and had worked out programmes
for eliminating or minimizing those
risks. The figures for 2006 showed an
improvement on the previous year:

As for specific safety and health
requirements (such as measures to
prevent falls from heights, shoring up of
excavations, personal protective
equipment etc.) some progress had been
made, but standards were still far below
legal requirements and also below
average levels of compliance in the EU
as a whole.

In terms of compliance with labour relations legislation, the main findings were
that:
> Almost 100 % of companies met
requirements concerning employment
of under-age persons,
> Almost all companies (97 %) also met
minimum wage requirements,
> Most employees (92 %) had signed
labour contracts, although working hours
were not always formally scheduled,
> Certified copies of the notification for
registration of the labour contracts
were received in 90 % of cases.
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However, there were instances of
employers trying to mislead authorities
during the course of inspection, signing
and registering labour contracts or
concluding civil contracts for workers with
no written agreement. Labour relations
offences concerned:
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> Failure to provide weekly rest periods;
> Performance of overtime work that is
neither reported nor paid;
> Recruitment of extra labour for site
cleaning in the absence of written
contracts, where the workers are not
instructed;
> Failure to pay supplementary benefits
for length of service;
> Unavailability of pay-sheets and cash
payment of the wages.
Overall, the campaign achieved its main
goal of improving working conditions in
the construction sector, but it also
showed that the sector still has a high
percentage of non-compliant workplaces,
as demonstrated by the high fatal and
major injury accident rate in it. The sector
should therefore remain a priority for the
Bulgarian General Labour Inspectorate
in future.
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SLOVENIA: EVALUATING SAFETY AND HEALTH PERFORMANCE

Since joining the EU in 2004, Slovenia
has introduced several initiatives to
promote and maintain good standards of
occupational safety and health nationally.

Borut Brezovar,
Chief Labour Inspector,
Republic of Slovenia

In particular the Labour Inspectorate of
the Republic of Slovenia (LIRS) has been
evaluating levels of safety and health
performance in the country’s enterprises.
During 2006, inspectors surveyed safety
and health performance in a representative sample of 1200 enterprises, using a
questionnaire covering risk assessment,
medical examinations, personal protective equipment, environmental control,
education etc. The survey has produced

some interesting results. For example,
most Slovenian employers do not seem
to have understood what risk assessment
means in practice and there have been
no changes to safety and health culture
and behaviour. The problem is more
pronounced amongst small enterprises.
These findings could be useful for
targeting future LIRS activities.

For more information, please contact
Borut.Brezovar@gov.si

CYPRUS: MEETING LANGUAGE REQUIREMENTS FOR CHEMICALS SAFETY

The Department of Labour Inspection
of the Cyprus Ministry of Labour and
Social Insurance is the competent
authority for the management and control
of chemicals in Cyprus. Special visits on
the classification, packaging and labelling
of chemical products are paid by inspectors from the Department of Labour
Inspection to local industries and to
various outlets where these products are
sold, e.g. importers, warehouses,
specialized shops for professionals,
supermarkets, etc.
Most companies in Cyprus that are
involved in manufacturing chemicals
and that are members of the Employers’
Organizations have been informed
about the legal provisions on the classification, packaging and labelling of
chemicals through special workshops and
the distribution of information prepared
by the Department. In general, there
is a high degree of compliance with the

law and good collaboration with the
Department.
Inspectors also examine whether the
Greek language is used on the labels of
the imported chemicals. Compliance
with this requirement is often poor,
importers frequently giving the excuse
that foreign manufacturers refuse to
translate their labels into Greek. Most
Cyprus importers therefore take on the
burden of writing their own Greek labels.
In such cases, inspectors sometimes
come across additional problems relating
to the size or the placing of the label.
To reduce the burden of using the Greek
language, in 2005 the Department of Labour
Inspection modified the relevant legislation
to allow the use of the English Language
on the labels of dangerous chemicals used
in research, analytical, pharmaceutical or
other relevant laboratories, in packages of
up to 2.5 litres in volume.

Leandros Nicolaides,
Chief Inspector and Director
of the Department of Labour
Inspection
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MODERNISING LABOUR INSPECTION IN AFRICA

Sammy Nyambari,
Vice-President of IALI and Director of ARLAC

At its high-level meeting in 2005, the
Governing Council of the African Regional
Labour Administration Centre (ARLAC)
affirmed the importance of sound
labour inspection systems for promoting
occupational safety and health and in
improving national productivity, economic
growth and employment creation. The
Council thus resolved to integrate and
modernize labour inspection systems and
to harmonise labour legislation in each
member country, widening the coverage
of such systems to include the public
sector, the informal economy and
vulnerable groups.
In 2006, the ARLAC Governing Council
endorsed their earlier resolution and
proposed a follow-up meeting on the
development of monitoring and evaluation
tools, building on the recently adopted
Promotional Framework for Occupational
Safety and Health Convention (see the
later article on this), in partnership with
IALI, ILO and other organizations. The
meeting would aim to strengthen capacity
at highest government levels, focusing on
issues of national policy, national systems
and national programmes for occupational
safety and health (OSH), current national
initiatives in this area and sharing
best practice globally. Specifically, the
objectives of the meeting would be to:
> Propose ways and means of
promoting and mainstreaming OSH
at the national level, reflecting the

Promotional Framework for
Occupational Safety and Health
Convention and accompanying
Recommendation,
> Develop a scoreboard to evaluate the
impact of national OSH initiatives and
programmes.
The meeting is to be held in Nairobi, Kenya,
from 27 November - 1 December 2006.
Its expected outcomes will include:
> Shared experiences, vision and value
addition on good practices on OSH for
replication,
> A generic evaluation, monitoring
and tracking tool in the form of a

scoreboard that can be used by
countries concerned to monitor impact,
> Strengthened capacity of OSH
Inspectors through training,
> Further strengthening of collaboration,
alliances and partnerships between
ARLAC, IALI, ILO, WHO and OSH
networks within the region.

Further information about ARLAC’s
activities is available at www.arlac.org.zw

LITHUANIA: EXCEPTIONAL ATTENTION TO THE CONSTRUCTION SECTOR
Petras Abaravičius,
Deputy Chief State Labour Inspector
of the Republic of Lithuania

Last year, before joining the Occupational
Safety and Health Campaign, initiated
by the EU Senior Labour Inspectors
Committee in the construction industry
of new EU Member States, State Labour
Inspectorate of the Republic of Lithuania
started active inspection of construction
sites. In consideration of the fact that
around one third of fatal accidents at work
take place in the construction sector,
where approx. 6 % of all employed people

work, it was decided to join the forces and
try to improve the situation.
In Lithuania, 40 % of the entire volume
of construction works fall on the largest
region of the capital city – Vilnius region.
A couple of years ago, the most part
(43 %) of all fatal accidents in the
construction sector were taking place in
this region. Therefore, during the campaign that was organized in experimental

order, most attention was paid to this
region. Inspectors from other regions,
where work extents are smaller, were
drawn to this region for inspection
purposes. Particular attention was paid to
briefing. Notification of the forthcoming
campaign and intensive inspections were
distributed in advance, prompting
construction managers to evaluate
violations themselves without waiting for
inspectors to come. Radio correspondents
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and journalists of regional TV were
accompanying the inspectors during their
visits to construction sites and making
reportages. Videos about death at work
were demonstrated on standing screens
in Vilnius.

inspection raids to construction sites of
Vilnius region. The raids comprised of
on-site consulting, warnings about
violations or work tie-up. In the future,
such raids are expected to take place
in other regions of the country.

One of the unconventional means used
during the campaign was a van with
slogans promoting safe work, equipped
with radio facilities and a megaphone,
intended for informational-preventive
work. The van was used for the

As a consequence of the intensified
campaign in Vilnius region, in 2005 the
number of fatal accidents on the
construction sites in the region declined
twice and amounted to 21 % of all
on-site deaths.

14th August 2006:
During the construction campaign,
inspectors went on inspection raids to construction
sites by a specially equipped van.

LATVIA: IMPROVING EFFECTIVENESS
THROUGH AN INTEGRATED APPROACH AND SOCIAL DIALOGUE

Bernhard Brückner, IALI Vice President and
Gerd Albracht, Coordinator Development of
Inspection Systems, ILO, Geneva

Tripartite audits of national labour
inspection systems have a proven record
of success. Taking into account the views
of employers and workers’ organizations
as well those of governments, such audits
help governments to develop clear,
coherent, concise and comprehensive
policies and strategies, enabling labour
inspectorates to address challenges in
modern working environments as
effectively as possible.
A tripartite labour inspection audit was
carried out in Latvia in October 2005 at
the request of the Ministry of Labour.
Following an initial fact-finding mission,
the ILO identified experts to carry out
the audit under the direction of Stewart
Campbell, Director of the Health and
Safety Executive, Scotland, and technical staff from the ILO. The audit team
subsequently produced a formal report
with comprehensive recommendations,

presenting it to the Minister of Labour
who agreed to its publication
(see www.ilo.org/labourinspection and
www.vdi.gov.lv).
Implementation of the recommendations
is currently under way, assisted by the
Latvian employers’ and workers’ organizations. In particular, Latvia has started to
restructure its labour inspectorate on a
management-by-results approach.
This includes concentrating on labour
inspectors’ core functions, establishing
a culture of prevention, linking labour
inspectors’ actions closer to the national
occupational safety and health action plan,
training and the recruitment of 39 new
inspectors.
An EU-Phare project in Latvia has been
following up the audit recommendations,
providing advice and financial support for
the creation of a national occupational

safety and health institute, and improving
data collection and information exchange
between the accident insurance system
and the inspectorate. The audit process
has also helped Latvia’s ratification of
ILO Convention Nos. 29, 138 and 182
during 2006.
An international conference on these
themes was held in Riga from 9-10 November; the event is reported on later in this
edition of the Forum.

For further information about the
EU-Phare project in Latvia,
please contact Bernhard Brückner,
RTA-Twinning Project, Riga, Latvia,
at: bernhard.brueckner@lm.gov.lv

8
EUROPE – ECONOMIC GLOBALISATION AND THE DIRECTIVE ON LIBERALISATION
OF SERVICES: THE SAFEGUARDED CONDITIONS OF EMPLOYMENT AND WORK,
INCLUDING THE HEALTH AND SAFETY OF WORKERS

Paul Weber,
IALI Secretary-General,
and Director, Inspection du Travail
et des Mines, Luxembourg

providers and the free movement of
services, while maintaining a high
quality of services.
2. This Directive does not deal with the
liberalisation of services of general
economic interest, reserved to public
or private entities, nor with the
privatisation of public entities providing
services.
….

6. This Directive does not affect labour

1. The economic importance
of an open domestic market
The service sector will play a key role in
the economy of the Member States of
the European Union. Consequently, the
creation of an open domestic market in
services has vital importance for economic
performance.
The economic stakes nonetheless cannot
justify a levelling down of protection for
safety and health of workers. The directive
2006/123/EC of 12 December 2006 on
services in the internal market presently
in force should offer sufficient guarantees.
2. The directive on services
in the internal market
The directive 2006/123/EC of the
European Parliament and of the Council
of 12 December 2006 on services in
the internal market stipulates in its
article 1 that:
1. This Directive establishes general
provisions facilitating the exercise of the
freedom of establishment for service

law, that is any legal or contractual
provision concerning employment
conditions, working conditions,
including health and safety at work and
the relationship between employers
and workers, which Member States
apply in accordance with national law
which respects Community law. Equally,
this Directive does not affect the social
security legislation of the Member
States.
7. This Directive does not affect the
exercise of fundamental rights as
recognised in the Member States and
by Community law. Nor does it affect
the right to negotiate, conclude and
enforce collective agreements and to
take industrial action in accordance
with national law and practices which
respect Community law.
The Labour inspectorates will have
consequently to make the great difference
between the freedom of movement of
services within the unique internal market
between the 27 Member States of the
European Union and the monitoring of the
respect of national legislation relating to
working conditions.
3. The ‘posting’ directive
Service companies are given the possibility of posting workers in a country
of the Union to work there on temporary
assignment. But the worker posted in this
way should benefit from the ‘hard core

18-20 April, 2007 – IALI Conference
Toronto, Canada
http://www.iapa.ca/iali/index.asp

> FOR YOUR DIARY

18-21 September 2007 - A+A 2007,
Safety, Security and Health at Work,
Düsseldorf, Germany
http://www.aplusa-online.de/cipp/md_aplusa/
custom/pub/content,lang,2/oid,155/
ticket,g_u_e_s_t

of mandatory minimum rules concerning working conditions,’ while control to
see that these social rules are respected
rests with the country of destination. If, a
priori, these measures seem to present
an obstacle to ‘social dumping’, in reality
problems remain.
First, social security is determined by the
‘rule of the country of origin’. This means
that a posted worker will certainly earn
the minimum wage of the hosting country,
but the social contributions (taxes) will
be calculated according to the norms of
the country of origin. Companies will then
have every reason to put head offices in
countries where the social contributions
are lowest.
On the other hand, control also faces a
problem since it is up to the country of
origin to verify the situation of posted
workers who are not the previously
declared in the hosting country and whose
social and labour law documents are not
available at a qualified resident, ‘ad hoc
representative’ who has to be identified by
control authority. Control by the labour inspectorate of the hosting country is, under
these circumstances, rendered impossible. This state of affairs is an open door to
all sorts of infractions.
The ‘country of origin principle’ legally
encourages the move of service
companies to Member States where
the social, tax and environmental requirements are weakest.
4. For a social harmonisation upwards
The European Union should watch over
and protect social cohesion without
slowing down economic development.
Harmonisation and mutual recognition on
a higher level of quality should remain the
objectives of a domestic market in services which will benefit to workers as much
as consumers in the internal market.

12-14 March 2008
First IALI Conference in Oceania
South Australia, Australia
details to be advised
29 June - 2 July 2008
XVIII World Congress on Safety and Health
at Work - Global Forum for Prevention
Seoul, Republic of Korea
www.safety2008korea.org
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REPORT ON THE INTERNATIONAL CONFERENCE
ON PARTNERSHIPS IN OCCUPATIONAL SAFETY AND HEALTH INSPECTION
BEIJING, PR CHINA, 13-14 APRIL 2006

Strategies, methods and ideas
for working in harmony across
government and with industry
to deliver integrated OSH inspection

BEIJING – PR CHINA 13-14 April 2006
IALI’s biggest – and most spectacular –
event for 2006 was held in Beijing, China
on 13 and 14 April. This was the second
IALI Conference in Asia and IALI is most
grateful to the State Administration of
Work Safety, PR China (SAWS) for hosting
this most informative event. Together,
SAWS and IALI, in cooperation with the
International Labour Office (ILO), jointly
organised the International Conference on
Partnerships in Occupational Safety and
Health Inspection.

The Conference aimed to gather
information from around the world about
how safety and health can be promoted
by effective partnerships in harmony with
government and industry.
Speakers from around the world
addressed key themes including strategic
frameworks for building partnerships to
achieve safe and healthy work;
delivering integrated OSH inspection
through partnerships in Government;
and how to use partnerships between
OSH inspection services and industry to
improve OSH in the workplace.
A further key theme explored the
contribution that professional and ethical
OSH inspection can make to achieving
results. Development of an international
code of ethics for labour inspection is
important to underpin the work of labour
inspection everywhere and by working
together on a global basis we can
influence the achievement of safer, decent
working lives across the world.
The Conference emphasised practical
examples from around the world that
demonstrate successful OSH inspections

in countries of different size, government
arrangements and social and economic
characteristics.
A key feature of the Conference were the
observations from IALI members and
employer and worker organisations,
on different approaches to developing
partnerships and working together with
government to deliver successful
inspection services. Co-operative models
for integrated OSH inspections were
identifed and examples of governmentindustry partnership systems were shared
and discussed. The conference featured a
number of innovative practical approaches
to managing OSH in high-risk industries.
The highly successful Conference was
very well attended with around
100 international delegates from around
the world including many from the Asian
region, as well as another hundred from
throughout China. The Conference also
confirmed that building partnerships in
labour inspection has become important
today in the international world of
economic restructuring and rapid
competitive globalisation.

STRATEGIES FOR PROMOTING BEST PRACTICES IN CHILD LABOUR
AND HIV/AIDS PREVENTION MECHANISMS: THE ROLE OF SOCIAL DIALOGUE
25-29 SEPTEMBER 2006, ADDIS ABABA, ETHIOPIA
While the subject of child labour is a
familiar one to all inspectorates, that of
HIV/AIDS is a relatively new one, although
a significant amount of guidance and
training materials is now available to help
deal with the challenges involved (see
later article on this topic).
However, inspectorates do not work
alone in tackling these issues and good
social dialogue with other stakeholders is
especially necessary here. Several joint
activities on the subject are now taking
place, one recent example being the
above workshop, organised and sponsored
by the African Regional Labour Administration Centre (ARLAC) with the support
of IALI, the ILO-AIDS programme and
the Ethiopian Ministry of Labour and
Social Affairs. Participants came from
governments, employers’ and workers’
organisations from Egypt, Ethiopia,

Kenya, Nigeria, Sudan and Zimbabwe.
Presentations were given on child labour
and HIV/AIDS, the links between them
and how to cultivate effective prevention
mechanisms involving a wide range of
partners. The workshop ended with a
Communiqué, which called for greater
collaborative action on a number of fronts
in order to promote good practice,
reducing both child labour and HIV/AIDS
in the workplace.

Further information is available from
ARLAC at www.arlac.org.zw.

Children’s theatre,
raising awareness of HIV/AIDS

photo from ILO library, cn0979
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ITUC FOUNDING CONGRESS
VIENNA, AUSTRIA, 1-3 NOVEMBER 2006

ITUC Founding congress, Vienna

> Puts an end to mass poverty and
substantially reduces inequality in
and between nations;
> Promotes growth with equitable
income distribution.

2. Congress mandates the ITUC to

The 1st November 2006, in Vienna,
306 organizations of trade unions from
154 countries representing 168 million
of workers created the International
Trade Union Confederation ITUC
(1800 participants)
Changing Globalisation

1. Congress pledges the ITUC to change

globalisation fundamentally, so that it
works for working women and men,
the unemployed, and the poor. It is
essential to the achievement of the
permanent aims of the Confederation
that the policies of free market
neo-liberalism, and the manifest
failings and incoherence of the
international community in respect of
the current process of globalisation,
give way to governance of the global
economy which:
> Combines the three pillars of
sustainable development – economic,
social and environmental;
> Guarantees universal respect of
workers’ fundamental rights;
> Generates decent work for all;

convene a Day of Action worldwide
to call for immediate international
action to formulate and implement an
agenda for a new globalisation,
including the ILO’s decent work
agenda and, as a minimum, full
realisation of the UN’s Millennium
Development Goals. Confronted
with unacceptable levels of
unemployment and underemployment,
the achievement of full employment
and decent work for all must be
central to this international action.
Industrial countries must, without
delay, have official development
assistance meet the UN-set minimum
of 0.7 % of gross national product.
They must equally take decisive action
to end the tragedy of developing
country debt, including cancellation
of their debt, in priority for least
developed countries which respect
human rights, the shifting of
resources into social investments, and
the creation of a fair and transparent
mechanism for international debt
arbitration and restructuring
including a review of public and
private debts aimed at identifying the
respective responsibilities of creditors
and debtors.

3. Combating social inequalities and

fighting for redistribution is at the
heart of developing a new model of
globalisation. An international tax on
foreign currency transactions is
needed, both to finance development
and to curb speculative financial
movements with their disastrous
social consequences.

4. The provision of quality public

services for all people must be at
the heart of this new model of
globalization. It is the responsibility of
governments to guarantee the right
to education and equitable access to
health and other essential services,
including clean water and sanitation.
Making life-long education a reality
for all is the key to participation in the
knowledge society.

5. Effective and democratic governance

of the global economy requires
fundamental reform of the international organisations concerned,
particularly the International Monetary
Fund, the World Bank, and the World
Trade Organisation. There must be
greater transparency and democracy
in the decision-making processes of
each and greater coherence in their
collective policy positions. At the same
time, all organisations must recognise
the primacy of human rights over
financial, commercial or economic
regulations. Governments must take
more seriously their responsibility
to govern them and to make them
work in full coherence and cooperate
accountably to achieve democratically
decided goals.

6. Congress calls on the ITUC to work,

together with its Global Unions
partners in the global union federations (GUFs) and the Trade Union
Advisory Committee (TUAC) to the
OECD, to make international
organisations responsive to trade
union goals to integrate development, social, labour, environment
and gender considerations into their
work programmes, and to denounce
and confront them if and when they
act against the rights and interests of
working people and the poor. Dialogue
with these institutions needs to be
carried out to bring about the deep
changes in their policies that are
necessary.

7. The IMF and the World Bank continue

to implement anti-worker and antipoor programmes, typically promoting
privatisation, trade and investment
liberalisation and labour market
deregulation. In many countries,
these have undermined the capacity
of the state to undertake effective
governance. The IFIs must adopt the
alternatives proposed by the ITUC
which would genuinely promote
sustainable and socially just development instead of undercutting it.

8. Since its creation, the WTO has been

the vehicle for an unsustainable model
of trade liberalisation that exacerbates
workers’ exploitation, developmental
inequalities, environmental destruction, and gender imbalances. Congress
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recognises that the international trading system is not working for development and has to be made to do so,
as part of an integrated effort by the
whole multilateral system. Developing
countries must have the space to pursue domestic industrial development
strategies coherent with the decent
work agenda, and to play a full part in
WTO decision-making processes.

9. Congress further insists on the

compelling need for the WTO to
address social and labour issues,
and calls on it to establish a working
group or standing working forum on
trade, social development and labour
standards, with full ILO participation.
The ITUC must work for the
incorporation of a workers’ rights
clause into WTO statutes, which would
require all products and services
traded between countries to be
produced and distributed in compliance with core labour standards. Such
a clause would be anti-protectionist,
pro-development, and a crucial
instrument for social justice in an
open world trading system. It should
be accompanied by technical cooperation to assist countries to comply fully
with labour standards.

10. All these concerns are equally

significant in regional and bilateral
trade, investment and cooperation
agreements. The ITUC must follow
such agreements closely and ensure
that they duly consider workers’ rights
and contain clauses to guarantee
their implementation. Workers’
organisations should have a consultative status in the elaboration and the
implementation of the agreements.

11. Congress affirms that vital public

services, notably education, health,
water, public transport and other
essential utilities, must be excluded
from negotiations on trade liberalisation, with governments retaining the
right to regulate and to protect in the
public interest.

12. Congress underlines the need for the

international community to implement an overarching strategy for
sustainable development. It calls on
the ITUC to integrate the link between
health and the environment fully into

its work, particularly in respect of
workplace, enterprise, and national
action to protect occupational health
and safety and working conditions, and
by bringing workers’ issues fully into
the activities of the Commission for
Sustainable Development, the World
Health Organisation and the United
Nations Environment Programme.
It further calls for an end to unsustainable consumption practices, and
cooperation for implementation of the
Kyoto Protocol to the UN Framework
Convention on Climate Change.
Making Workplaces Healthy and Safe

13. Congress pledges to strengthen

occupational health and safety for all
workers, to put an end to the loss of
over two million lives each year as a
result of occupational accidents and
work-related diseases. It demands
that access to safe and healthy work
be accepted as an undeniable right
of all workers, recognises that
involvement of workers and their
representatives reduces injuries
and illness, and calls on the ITUC to
promote national and international
initiatives by and cooperation with
employers and governments to
promote health and safety.

to prevent and penalise discrimination
on the grounds of HIV status;
voluntary, confidential testing and
counselling; and care, support and
treatment for those who are HIV
positive, their families and their
communities. The ITUC will
encourage trade union education on
HIV/AIDS issue, and campaign for
justice in the distribution of
life-saving drugs in order to achieve
universal access.
The International Labour Organisation:
Global Reference Point

17. Congress affirms strong support for

the International Labour Organisation
in pursuit of its enduring historical
mandate to promote social justice and
the rights and interests of working
people worldwide. It commits the
ITUC, through the ILO Workers’ Group,
to strengthen the ILO, to increase the
participation of women in it, and the
effectiveness of its work.

14. The ITUC will campaign for a total

world ban on the use and commercialisation of asbestos; for proper,
strengthened safeguards to protect
workers and communities that are or
will be exposed to asbestos products;
and for employment transition
programmes for workers displaced by
the ban. It will act to stop the social
dumping resulting from the replacement of safe and healthy workplaces
in one part of the world by more
dangerous ones in others.

15. Congress calls for world-wide

recognition and observance of 28 April
as the International Commemoration
Day for Dead and Injured Workers.

16. Congress is convinced that the

workplace is a key battleground in the
war against the HIV/AIDS pandemic
and commits the ITUC to work for
strong and effective action to prevent,
control, and ultimately eradicate HIV
and AIDS. This must include measures

Quotations out of:‘Programme of the
ITUC’ – Founding Congress,
Vienna, 1-3 November 2006
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INTERNATIONAL CONFERENCE:
‘INTEGRATED LABOUR PROTECTION SYSTEMS AND SOCIAL DIALOGUE’
9-10 NOVEMBER 2006, RIGA, LATVIA

Bernd Brückner,
IALI Vice-President

This conference was jointly organised
by IALI and the Latvian State Labour
Inspectorate. Over 100 participants
attended the event, coming from the ILO
and from Labour Inspectorates,
State Ministries, employers’ associations,
trade unions, scientific institutions and
occupational accident and ill health
prevention services from 16 European
countries.
Presentations focused on a range of
important topics, including:
> Re-adjustment of the labour protection
system in face of global competition,
> Promotion of employment and creation
of a preventative safety and health
culture,
> National strategies and programmes
for safe and healthy working,
> Importance of compliance and
enforcement,
> Social dialogue as instrument to
achieve common goals.
In his keynote presentation, Dr D. Matev,
Balkan Institute for Labour and Social
Policy (Sofia, Bulgaria) proposed that
market rules and globalisation could
be detrimental not only to national and
international social solidarity but also to
profitability and the image of international
business. He concluded that a new
balance between market rationality and
social solidarity was needed where
minimum standards had to be guaranteed
by state policy and which had to be
supplemented by a voluntary system of
social business standards, applying the
model of Corporate Social Responsibility
(CSR). Practical examples from Bulgarian
textile industry were given. CSR should
not be seen as an add-on but a way of
managing sustainable development.
The first session focused on Latvia’s
efforts to develop a clear and
comprehensive national strategy for an
effective labour protection system,
building on the results of an earlier
tripartite audit (reported on earlier in
this edition of the Forum).

Opening session of the conference, Riga, Latvia, November 2006

In the second session, information needs
when developing national strategies were
considered and the importance of specific
indicators at enterprise and national
levels. Practical examples were provided
from Latvia, Germany and the Netherlands, including how to address frequently
asked questions about the costs and
economic benefits of labour protection
and occupational safety and health.
Exchange of experience was the main
issue for the third session, with presentations on public relations and labour
inspection strategies in Lithuania,
Slovakia and Latvia.

some questioned whether CSR – with its
wide scope (including environment and
consumer protection issues), its business
orientation and its character as a voluntary instrument – had real ‘added value’,
or whether it would be better for policy
development to focus on the ILO’s
emphasis on Decent Work and
implementation of the new Promotional
Framework for Occupational Safety and
Health Convention. This question was left
open for further discussion and debate at
future events.

An international perspective was
developed in session 4, with speakers
from Austria, Poland, Latvia and Germany
discussing their experiences with training
and training needs analysis, structural
prerequisites, the role of labour inspection
and how company policies could address
social dialogue issues.
The final round table again raised the
question how social stability for society,
profitability for the business and
sustainability for all could be achieved,
and if CSR helped with the strategy for
reaching these goals. All speakers agreed
that basic social standards should be
obligatory, since these were prescribed
in ILO Core Conventions. However,

For further information about the
EU-Phare project in Latvia,
please contact Bernhard Brückner,
RTA-Twinning Project, Riga, Latvia,
at: bernhard.brueckner@lm.gov.lv.
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INTERNATIONAL CONFERENCE
‘OCCUPATIONAL HEALTH AND SAFETY: FROM COMPLIANCE TO HIGH PERFORMANCE’
TORONTO, CANADA, 18-20 APRIL 2007
This international conference is being
jointly organised by IALI, the Ontario
Ministry of Labour and the Industrial
Accident Prevention Association of Canada
(IAPA), in cooperation with the ILO. The
event takes place as part of Health & Safety
Canada 2007, IAPA’s conference and trade
show that marks its 90 th anniversary.
The conference will focus on innovations
and challenges for safety and health
inspection within the context of a rapidly
changing world of work. It will highlight
the development and strengthening of
labour inspection across developed,
transitional and developing economies and
explore the critical elements of a modern
occupational safety and health system and
the role of the inspector within it.
Opportunities for discussions will include:
> How to best apply limited inspection
resources and achieve breakthroughs:
specific strategies that target the
highest risks, special populations and
hazards,
> How to address the challenges of
enforcing performance-based and
prescriptive legislation,

> Training inspectors in strategies for
promoting compliance,
> Measurement-evaluation approaches
and measuring the impact of labour
inspection,
> Exploring the role of the inspector in
new interventions aimed at achieving
higher compliance with health and
safety legislation, including
accreditation/certification, economic
incentives, international standards and
regulatory harmonization, and
> A special session on the development
of an IALI International Code of
Ethical Practice in 2008 and to hear
the experiences from countries who
are using a professional code now.
On 17 th April, prior to the main
conference, there will be a special
workshop entitled ‘Better health and
safety for suppliers’, organized jointly
by the ILO and the Ontario Ministry of
Labour. The workshop is intended for
international organizations, NGOs,
public institutions and workers and
employers from SMEs and multinational
enterprises, as well as labour
inspectors.

For more information go to www.iapa.ca
and click on “2007 IALI Conference”.

XVIII WORLD CONGRESS ON SAFETY AND HEALTH AT WORK,
‘SAFETY AND HEALTH AT WORK: A SOCIETAL RESPONSIBILITY’
SEOUL, KOREA, 29 JUNE - 2 JULY 2008

The XVIII World Congress on Safety and
Health at Work 2008 is to be held at the
COEX Convention Center, Seoul, Korea,
from 29 June to 2 July 2008, and is being
sponsored by the Korean Occupational
Safety and Health Agency, the International
Social Security Association and the ILO.
World Congresses on Safety and Health
at Work take place triennially and provide
an important opportunity for occupational
safety and health professionals, labour
inspectors, physicians and other professionals working in this field to exchange
information with peers from around the
world. For the first time in the history of
the World Congress, a safety and health
summit will be held to which high-level
leaders and officials, including representatives from IALI, senior employers’ and
workers’ representatives and others, will

be invited with a view to placing safety and
health at work high on the world agenda.
The programme will include an
international safety and health exhibition,
a film and multimedia festival, technical
sessions, symposia and other events.
The official languages of the Congress
will be English, French, German, Spanish
and Korean.

Further information is available
from the Congress Secretariat, Korea
Occupational Safety and Health Agency,
34-4 Gusan-dong, Bupyeong-gu,
Incheon, Republic of Korea, and from
www.safety2008korea.org.
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THE PROMOTIONAL FRAMEWORK FOR OCCUPATIONAL SAFETY
AND HEALTH CONVENTION 2006 AND ITS ASSOCIATED RECOMMENDATION

ILC vote

At its meeting in June 2006, the
International Labour Conference voted
overwhelmingly to adopt the Promotional
Framework for Occupational Safety and
Health Convention 2006 (No.187) and its
associated Recommendation (No.197).
This followed a first discussion of the
proposed instruments in 2005, which
emanated from the ILO’s Global
Strategy for Occupational Safety and
Health, adopted in 2003.

well as the appointment of tripartite
safety and health bodies, information,
research and advisory services, OSH
training, occupational health services
etc.
> Formulating, implementing and
evaluating national programmes
for OSH, promoting a preventative
safety and health culture and OSH
management systems, and eliminating
or minimizing work-related risks.

The new Convention and Recommendation
focus on:
> Promoting safe and healthy working
environments through national policies
for occupational safety and health
(OSH). Reference is made to the
Occupational Safety and Health
Convention 1981 (No.155).
> Establishing, maintaining and
developing national systems for OSH,
including systems of inspection as

The Convention and Recommendation
are relatively short and they were
intentionally made as easy to ratify as
possible in the hope that many member
States would indeed ratify the Convention
quickly. The texts of both instruments
can be seen at www.ilo.org/public/
english/standards/norm/index.htm.

ASBESTOS – A DEADLY SERIOUS SUBJECT …
Bernhard Brückner,
IALI Vice-President, and Malcolm Gifford, Editor

Worldwide, asbestos is held responsible
for the deaths of about 100,000 people
annually, according to ILO estimates.
The consequences of such a toll fall
heavily on industrialised countries, where
asbestos was in common use up to about
20-30 years ago, and because of the
latency of asbestos-related diseases
many former workers are dying now
because of their work with asbestos
20, 30 or more years ago.
Consequently, some 40 countries around
the world have now banned the marketing
and new use of all asbestos or asbestoscontaining products. A further step towards a global ban on asbestos was taken
at the International Labour
Conference in June 2006, Geneva, which
adopted a Resolution calling for the elimination of the use of asbestos and
asbestos-containing products both now
and in the future. The Resolution is

designed to strengthen existing
international standards on asbestos and
other carcinogenic substances, in
particular the Occupational Cancer
Convention 1974 (No.139) and the
Asbestos Convention 1986 (No.163).
However, in spite of these international
standards and bans, around 2 million
tons of asbestos continue to be used
each year, largely in transition and
developing countries, according to
Dr Jukka Takala, former Director of the
ILO’s SafeWork programme. ‘Asbestos is
still the No.1 carcinogen in the world of
work. Rather than being solved,
the problem has been moved. In transition and developing countries, the risk is
now even higher than in the established
market economies and it is certain that
asbestos will prove to be a health
“time bomb” in these countries in
20 to 30 years time’.

The European Asbestos campaign 2006
‘Asbestos is deadly serious – prevent
exposure’ is the motto of the European
Asbestos Campaign 2006, launched on
1 September 2006 by the European
Commission and the EU Senior Labour
Inspectors’ Committee (SLIC).
Although the production, marketing and
use of asbestos and asbestos-containing
products are now banned throughout the
EU, workers are still at risk from
exposure to asbestos in existing installations, during removal, demolition,
servicing and maintenance. National
legislation is therefore in place implementing the ban on the production and
marketing, which has been in place since
2005, and the handling of asbestos in
any form, prohibited since April 2006,
and requiring strict controls during the
demolition, maintenance, and removal of
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asbestos. Within the global economy,
it is also important to ensure that
asbestos-containing products are not
imported from countries where bans are
not in place.

colleagues in other parts of the world, who
are free to make full use of the materials
produced for the EU Campaign in tackling
the challenges of asbestos in their own
countries.

Such legislation requires effective
implementation and surveillance, which is
why the national Labour Inspectorates,
coordinated by SLIC, are conducting this
EU-wide Campaign during 2006. The
Campaign is taking place simultaneously
in all Member States, with its main focus
on demolition, maintenance and removal
activities, especially the removal of
loosely-bound asbestos, the maintenance
and removal of asbestos cement and
other tightly-bound asbestos products and
waste disposal.
In preparation for the campaign, SLIC and
the European Commission have published
‘A practical guide on best practice to
prevent or minimise asbestos risks in
work that involves (or may involve)
asbestos: for the employer, the
workers and the labour inspector’
(http://ec.europa.eu/employment_social/
health_safety/docs/final_guide_en.pdf).
The guide:
> Helps employers and workers to raise
awareness and identify asbestos and
asbestos-containing products during
the use, maintenance and servicing of
plant, equipment and buildings,
> Describes good practice on how to
remove asbestos and how to handle
asbestos-cement products and wastes,
encouraging an approach to protective
equipment and clothing that takes into
account human factors and individual
variability,
> Provides information on the state-ofthe-art technical, organisational, and
personal safety and health protection
measures that they are obliged to apply,
> Provides information about key aspects
in which workers should be trained,
encouraging them to actively contribute
to maintaining safe and healthy
working conditions,
> Describes the key aspects that inspectors should look for during visits.
The European Agency for Safety and
Health at Work (http://osha.eu.int/OSHA )
is also participating in the campaign and
setting up a special website with further
information about the subject and links to
national health and safety websites.
European Labour Inspectorates are of
course willing to assist their IALI

Damaged asbestos on a steam pipe joint.
(from www.heimer.com)

Protected workers in full body suits (from www.mesolink.org)

For further information,
please contact: Dr. Bernhard Brückner,
IALI Vice President and Chairman
of the SLIC European Asbestos
Campaign 2006 Working Group, at:
bernhard.brueckner@lm.gov.lv
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UPDATE ON FORCED LABOUR:
TRAINING INSPECTORS FOR A PREVENTIVE ROLE

Beate Andres,
Special Action Programme to Combat
Forced Labour, ILO, Geneva

Children in the village of Iskita, Niger

In last year’s IALI Forum, we carried an
article on the growing importance of the
subject of forced labour for labour inspectors. This article highlights the importance
of prevention and reports on some recent
training activities.
In July 2006, a joint Polish-Italian police
operation brought about the liberation
of more than 100 Polish workers from
agriculture camps in Southern Italy,
where working conditions were akin to
slavery. Investigations are still continuing concerning several hundred victims,
some of whom have died, and more than
40 suspects have been arrested in Italy
and Poland. It appears that a network
of ‘caporalato’ (gangmasters) ran these
agriculture camps over a period of
several years, undisturbed by the enforcing
authorities. Recruitment was organised
through the media in Poland, and workers
were transported by mini vans to Italy
where they were forced to work under the
threat of violence, for wages that would
not even pay their trip back home.
At the time of the rescue operation, the
threat of violence meant that it was too
late for any labour inspectorate intervention. However, an earlier intervention in
one or both countries might have
prevented the illegal employment in
the first place and brought about better
working conditions and accommodation,
which had no electricity, heating or decent
sanitation. There was also the question as
to which authority should have followed
up the many enquiries from the Polish

consulates. So there could have been
several entry points for labour inspectors
to take appropriate preventive action.
Governments all over the world are becoming increasingly active against forced labour
and the trafficking of people for labour or
sexual exploitation, and are turning to the
ILO for advice. The ILO advocates a broad
approach against this crime that not only
focuses on suppression and prosecution of
offenders, but also on prevention. Such an
approach is now reflected in many national
and regional action plans, such as the EU
plan on best practices and procedures to
prevent, suppress and punish trafficking in
human beings.
The ILO is also developing indicators for
forced labour that could be of practical use for law enforcement authorities,
including labour inspectorates. Its Special
Action Programme to Combat Forced
Labour (SAP-FL) has made the development of such indicators a priority 1, and
in December 2006, experts from different
regions of the world will meet in Geneva
to discuss identification of forced labour to
improve data gathering and monitoring.
SAP-FL has also initiated pilot training
programmes for labour inspectors in
Europe and Africa. For example, in
Moldova, Ukraine and Romania, training
has focused on monitoring private agencies that recruit workers for jobs at home
and abroad 2. Such agencies are often
poorly regulated, while law-abiding ones
find it difficult to compete against illegal

1

See also ILO (2005): Human Trafficking for Forced Labour: Guidance for legislators and law enforcement, Geneva.

2

ILO (2006): Trafficking for forced labour: How to monitor the recruitment of migrant workers, Geneva.

from ILO photo library, 1430

recruitment networks. This training was
closely coordinated with sensitization
workshops in destination countries in
Western Europe, such as Portugal and
Germany. Similar training has been
carried out in Ghana and Nigeria where
there is evidence of both internal as well
as cross-border trafficking.
In all these workshops, it was evident that
labour inspectors have a key role to play
in identifying victims as well as preventing
exploitation and abusive recruitment. Their
impact and motivation, however, depends
on clear legislation and political support,
sufficient resources to inspect workplaces
and to develop follow-up as well as preventive measures, structured cooperation
with other law enforcement authorities
and continued training.
In the course of the last year, IALI and ILO
have formally agreed to work together on
the subject of forced labour and to help
strengthen labour inspection capacity at
the national level. Both organisations
have a key role to play in training labour
inspectors and facilitating cooperation
among different law enforcement agencies
and with social partners and NGOs
working with victims. It is only through
well-coordinated approaches that crimes
as those mentioned earlier may be
prevented in future. Meanwhile, SAP-FL
will invest more in the translation and
dissemination of its guidance tools as well
as the development of further training
materials for labour inspectors working in
different environments.
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PRACTICAL HELP FOR SMALL FIRMS AND THE INFORMAL ECONOMY

Malcolm Gifford,
Editor

Small-scale workshop manufacturing surgical instruments for export, Pakistan

from ILO photo library, 2853

In many countries, the regular inspection
of small and medium-sized enterprises
(SMEs) represents a major challenge.
SMEs are often not registered, they may
start up or go out of business quickly
and they frequently do not have formal
employment structures, without links to
trade unions or employer organizations.
Likewise, workplaces in the informal
economy are frequently not subject to any
formal inspections and working conditions
can often be poor.
In spite of the limited mandate of some
inspectorates (which needs addressing as
a separate issue), it is nevertheless still
possible to reach and influence SMEs and
the informal economy through educational
and training institutions, through the
media and through other ‘intermediaries’.
The ‘supply chain’ is also being
increasingly used to have an impact on
working conditions in SMEs, a topic in
which larger enterprises, especially
multinational ones, are increasing
interested because of their corporate
social responsibility agenda.
Many countries have tried out different
approaches here, often as part of wider
national programmes in a given sector,
such as construction or agriculture. It may
well be that your country has had some
successes here recently, and if so, please
write to the IALI Forum Editor or the
Secretariat about your experiences.

There is also an increasing amount of
international guidance for SMEs and the
informal economy about decent working
conditions, safety and health at work and
other matters. Many readers will be
familiar with the WISE programme
(the ILO’s Work Improvement in Small
Enterprises initiative), which offers simple
practical advice to employers and
workers in small enterprises
(see http://www.ilo.org/public/english/protection/condtrav/workcond/wise/wise.htm
for more information).
Subsequently, in 2003, the Work
Improvement for Neighbourhood
Development (WIND) action manual was
developed specifically for the agriculture
sector. WIND was originally produced for
Vietnam, where it has been implemented
through local village health networks
and has built up a large network of
farmer-trainers. It draws its principles
and approach from WISE, emphasizing
simple improvements building on good
local practice and linking improvements in
working conditions to increased
productivity and improved family health
and income. WIND has been adapted and
also run in Kyrgyzstan, Moldova, Senegal
and Ethiopia, and has proved to be very
effective in promoting improvements in
rural communities. A copy of the action
manual can be downloaded from
http://www.ilo.org/public/english/
protection/condtrav/pdf/agri_wind.pdf

Finally in 2006, the Work Improvement
for Safe Home (WISH) action manual was
published as a further variant on WISE.
Focusing on the safety and health of
homeworkers, WISH covers similar topics
as its forerunners but is adapted to the
more particular needs of families and
others working at home. It could be
relevant to many informal economy
workers too. A copy of the WISH action
manual may be downloaded from
http://www.ilo.org/public/english/region/
asro/bangkok/library/download/
pub06-22.pdf

Carpet production, Pakistan

from ILO photo library, 2765
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PRACTICAL SAFETY AND HEALTH ADVICE FOR SUPPLIERS – A NEW ILO WEBPAGE

Gerd Albracht,
Coordinator Labour Inspection Systems, ILO
Marie Degrand-Guillaud,
Labour Inspection consultant, ILO

ILO SafeWork has launched an ambitious
project to gather information about health
and safety practice amongst suppliers and
SMEs globally, with the aim of sharing
best practice on the web. The kinds of

information which will soon be available
on-line, at www.ilo.org/public/english/protection/safework/li_suppliers include:
> Guidance on safety and health best
practice for suppliers and SMEs,
> Agreements between social partners,
> Labour inspection policy and practice.
Having such information available on
the web is an important development,
allowing everyone the opportunity to
introduce best practice into their daily
activities now and in future.

A sample from the new webpages

TACKLING HIV/AIDS IN THE WORKPLACE –
YET ANOTHER TASK FOR LABOUR INSPECTORS?

Given all the challenges facing today’s
labour inspectorates and with constant
demands for more resources, do they
really need to be concerned with HIV/AIDS
as well as everything else? In its recent
publication ‘A handbook on HIV/AIDS for
labour and factory inspectors’, the ILO
argues that the short answer is ‘yes’:
labour inspectors have a key role in supporting national responses to this
challenge.
HIV/AIDS has a huge impact on the world
of work, threatening the livelihoods
of millions of workers and employers,
undermining employment rights, reducing
the supply of labour and available skills,
increasing labour costs
and reducing productivity. Some work
environments and patterns of work
actually increase the risk of contracting
the virus, such as in health services.
It is also now a key factor affecting the
education of children and the pattern of
child labour globally as AIDS orphans
often have to go to work instead of to
school and/or to care for sick relatives.

HIV/AIDS testing

from ILO photo library, 3723

Many countries have, therefore, been
revising their national legislation to take
account of HIV/AIDS and employment
issues. Labour inspectors have a key role
in promoting compliance here, reducing
discrimination and encouraging good
preventative practices that reduce the

risks of contracting the virus. The
handbook, mentioned above, helps
inspectors deal with these issues in a
proactive manner, in particular to apply
the ILO Code of Practice on HIV/AIDS and
the World of Work, now available in over
55 languages. The Code is supplemented
by another ILO guide: ‘Implementing the
ILO Code of Practice on HIV/AIDS and the
world of work: an education and training
manual’.

Copies of these publications
can all be obtained from the ILO,
Geneva, or downloaded from:
www.ilo.org/public/english/protection/
trav/aids/publ/index.htm.
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AN INTEGRATED LABOUR INSPECTION TRAINING SYSTEM

Gerd Albracht,
Coordinator Development of Inspection Systems,
ILO

The ILO recently launched fresh
guidance on labour inspection training,
entitled ‘Integrated Labour Inspection
Training System’ (ILITS). The guidance
highlights the importance of training
within the context of an integrated
approach to labour inspection, and
provides practical help for inspectorates
on this key issue.
The ILITS approach is a comprehensive
and modular one, aiming to increase
inspectors’ knowledge, competence
and skills in a wide range of topics.
However, it is also flexible, and enables
national authorities to develop their own
curricula as best suited to their needs.
Based on the train-the trainer concept, it
covers several policy and operational
topics and further modules will be added
in due course.

Copies of the ILITS guidance are available
from the ILO on its website at:
http://www.ilo.org/public/english/
protection/safework/labinsp/index.htm.

CIS – A GLOBAL CENTRE FOR SAFETY AND HEALTH INFORMATION

Gabor Sandi,
Head of CIS, ILO, Geneva

The International Occupational Safety and
Health Information Centre (Centre International d’Informations de Sécurité et de
Santé au Travail, or simply ‘CIS’) is a unit
within ILO’s SafeWork programme, Geneva.
CIS specializes in the worldwide diffusion of occupational safety and health
information in all formats: journal articles,
textbooks, training manuals, legislation,
safety guides, chemical safety data sheets,
etc. The ILO Encyclopaedia of Occupational Health and Safety, now available in 6
languages, is one of the best-known publications of CIS (featured in IALI Forum,
September 2003 edition).
One key element in the success of CIS
is its reliance on information received
and disseminated through its global
network of more than 140 national and
collaborating centres. These centres are
usually national safety and health bodies
well-known to labour inspectorates, and in
many cases they function within the same
national authority that is responsible also
for labour inspection.

Some examples of CIS national and
collaborating centres are:
> Australian Safety and Compensation
Council
> Bibliothek Rösslimatt of SUVA in
Switzerland
> Canadian Centre for Occupational
Health and Safety (CCOHS)
> Department of Information and
Analysis of the Public Foundation
for Research on Occupational Safety
in Hungary
> Documentation service of the Institut
national de recherche et de sécurité
(INRS) in France
> FUNDACENTRO in Brazil
> Information Centre of the Health
and Safety Executive (HSE)
in Great Britain
> Inspecção-Geral do Trabalho (IGT)
in Portugal
> Institut de santé et de sécurité
au travail (ISST) in Tunisia
> Japan Industrial Safety and Health
Association (JISHA)
> Library of the Bundesanstalt für
Arbeitsschutz und Arbeitsmedizin
(BAuA) in Germany
> National Centre for Occupational
Health (NCOH) in South Africa
> Superintendencia de Riesgos del
Trabajo in Argentina

These centres are not just passive
transmitters of information. They take
a highly active role in the search for the
most useful parts of occupational safety
and health information in the world, and
keep CIS informed of relevant activities
and future trends in their respective
countries. This active partnership between
CIS and its national and collaborating
centres is enhanced by an annual meeting
of centres in Geneva or elsewhere, and
traditionally as a side event of the World
Congress on Safety and Health at Work
(see earlier article about World Congress
2008, due to take place in Korea).

Countries where CIS Centres exist.

Further information about CIS centres
may be found on www.ciscentres.org/.
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ILO CALLS FOR AMBITIOUS REFORM IN LABOUR INSPECTION
AND GOOD GOVERNANCE

Gerd Albracht,
Coordinator Development of Inspection Systems,
Labour Protection Sector ILO, Geneva

and one inspector per 40,000 workers in
less developed countries.

conduct, labour inspection fact sheets,
global inspection principles, hands-on
tools for risk assessment, occupational
safety and health management systems
and targeted training for inspectors.

The ILO report says many countries
are missing these benchmarks, and
that there are enormous differences
between countries at all levels of
development. The ratios between active
population and inspectors range from
one inspector per 5,500 active workers
in Malaysia, to one to 45,000 in
Burkina Faso, to one to 370,000 in
Cambodia and one to 3,200,000 in
Bangladesh.

In many countries the numbers of
workers in relation to labour inspectors
exceed the benchmarks used by the ILO,
says the report. The ILO is concerned
that the relation may exceed one
inspector per 10,000 workers in industrial
market economies; one inspector per
20,000 workers in transition economies;

The International Labour Office (ILO)
proposed during the last Governing
Body meeting of November 2006 a new
series of measures designed to
‘reinvigorate’, modernize and strengthen
labour inspectorates worldwide, in a
move to boost the implementation of
labour laws on the working conditions
that protect the rights of millions of
workers worldwide.
The new initiatives on Strategies
and Practices for Effective Labour
Inspection were welcomed strongly by
workers, employers and government
representatives at the ILO Governing
Body meeting as a means of improving
competitiveness, economic growth and
job creation. The new measures will
contribute to preventing some of the
2.2 million annual fatal occupational
accidents and the spread of diseases
such as HIV/AIDS each year. Effective
systems for labour inspection are also
vital in the struggle to eliminate child
labour, forced labour and discrimination
in the workplace.
In the face of mounting challenges to
the worldwide force of national labour
inspectors, which at an estimated
120,000 is stretched thin across global
workplaces, the ILO’s Governing Body
Committee on Employment and Social
Policy proposed new measures aimed
at improving both quantity and quality of
labour inspections. The measures will
contribute to achieving the ILO’s ‘Decent
Work Agenda’.
Measures suggested in the Report of the
Committee on Employment and Social
Policy to ‘reinvigorate’ inspection
services included tripartite labour
inspection audits to help governments
identify and remedy weaknesses in
labour inspection, the development
of ethical and professional codes of
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1 inspector per number of workers in different regions in the world

Other factors that challenge the authority
and credibility of labour inspection
services include violence against
inspectors and corruption, weak
networking structures and no
possibilities to establish an electronic
databases that can generate annual
reports and help in identifying inspection
priorities, particularly high-risk
workplaces.
The report calls for an Integrated Labour
Inspection System (ILIS) to integrate
administrative, procedural and technical
elements into a holistic, coherent and
flexible approach to labour inspection:
from the global policy level down to the
operational level in the enterprise where
the quantity and quality of inspections
can be significantly improved. Several
countries have, nevertheless recently

moved to reinvigorate labour inspection.
Brazil recruited 150 new inspectors
to tackle forced labour in 2004,
Turkey has trained 108 inspectors to fight
child labour and Spain has increased
the number of inspectors from 1,500 to
almost 2,000 over the last three years,
while Latvia intends to recruit 39 new
inspectors from 2007.
The ILO is well placed to assist such
national efforts through its support
and technical advisory services and the
dissemination of information on good
practices. The ILO’s close collaboration
with international networks of labour
inspectorates and related networks
needs to be maintained and expanded,
in particular those with the International
Association of Labour Inspection (IALI),
which represents the largest collective
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body of labour inspection expertise
in the world.
The bedrock for such reforms is ILO
Convention No. 81 on labour inspection
in industry and commerce. With 135
ratifications, it is one of the ten most ratified ILO conventions to date and serves
as a good international guide to secure
the enforcement of the legal provisions
relating to conditions of work and the
protection of workers.

The ILO stresses that good governance
of workplaces is central to the
promotion of sustainable economic
development.
The implementation of core labour
standards at the national level can
be significantly enhanced if the
capacities and quality of national labour
inspectorates are strengthened by
ambitious reforms as we have already
seen in some countries.

For more information contact:
http://www.ilo.org/public/english/
protection/safework/labinsp/index.htm
http://www.ilo.org/public/english/
protection/safework/li_suppliers/

GLOBAL APPROACH TO A CULTURE OF WELLBEING AT WORK

1.

The World Trade Organization (WTO)

The goal of the World Trade Organization
(WTO) is to improve the welfare of the
peoples of the member countries
(149 governments).
At the heart of the system – known as the
multilateral trading system – are the WTO’s
agreements, negotiated and signed by a
large majority of the world’s trading nations,
and ratified in their parliaments. These
agreements are the legal ground-rules for
international commerce. Essentially, they
are contracts, guaranteeing member countries important trade rights. They also bind
governments to keep their trade policies
within agreed limits to everybody’s benefit.
The agreements were negotiated and
signed by governments. But their purpose
is to help producers of goods and services,
exporters, and importers conduct their
business.
The result is assurance. Consumers and
producers know that they can enjoy secure
supplies and greater choice of the finished
products, components, raw materials and
services that they use. Producers and
exporters know that foreign markets will
remain open to them.

The result is also a more prosperous,
peaceful and accountable economic
world. Virtually all decisions in the
WTO are taken by consensus among all
member countries and they are ratified by
members’ parliaments. Trade friction is
channelled into the WTO’s dispute
settlement process where the focus is
on interpreting agreements and commitments, and how to ensure that countries’
trade policies conform with them. That
way, the risk of disputes spilling over into
political or military conflict is reduced.
By lowering trade barriers, the WTO’s
system also breaks down other barriers
between peoples and nations.
1.1. Trade and labour rights:
deferred to the ILO
Trade and labour standards is a highly
controversial issue. At the 1996 Singapore
Ministerial Conference, WTO members
defined the organization’s role more clearly,
identifying the International Labour Organization (ILO) as the competent body to deal
with labour standards. There is currently
no work on the subject in the WTO.
The debate outside the WTO has raised
three broad questions.

Paul Weber,
IALI Secretary-General,
and Director, Inspection du Travail
et des Mines, Luxembourg

> The legal question: should trade action
be permitted as a means of putting
pressure on countries considered to be
severely violating core labour rights?
> The analytical question: if a country
has lower standards for labour rights,
do its exports gain an unfair advantage?
> The institutional question: is the WTO
the proper place to discuss labour?
All three questions have a political angle:
whether trade actions should be used
to impose labour standards, or whether
this would simply be an excuse for
protectionism.
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The WTO agreements do not deal with
any core labour standards. But some
industrial nations believe the issue should
be studied by the WTO as a first step
toward bringing the matter of core labour
standards into the organization. WTO rules
and disciplines, they argue, would provide
a powerful incentive for member nations
to improve workplace conditions.
Many developing and some developed
nations believe the issue has no place in
the WTO framework. These nations argue
that efforts to bring labour standards into
the arena of multilateral trade negotiations
are little more than a smokescreen for
protectionism. Many officials in developing
countries believe the campaign to bring
labour issues into the WTO is actually a
bid by industrial nations to undermine
the comparative advantage of lower wage
trading partners.
In the weeks leading up to the 1996
Singapore Ministerial Conference, and
during the meeting itself, this was a
hard-fought battle. In the end, WTO
members said they were committed to
recognized core labour standards, and
that these standards should not be used
for protectionism. The economic
advantage of low-wage countries should
not be questioned, but the WTO and ILO
secretariats would continue their existing
collaboration, the declaration said.
(Source: World Trade Organization,
http://www.wto.org)
2.

The International Labour
Organization (ILO)

2.1. The International Labour
Organization and
Labour Inspection
Many socio-economic challenges in a
globalizing world can be tackled by a
properly functioning labour inspection
system. 134 ILO Members States have
ratified ILO Convention on Labour
Inspection in Industry and Commerce
No. 81. As one of the most widely ratified
ILO instruments, it has become a
‘door-opener’ for prevention policy and
technical cooperation and a catalyst for
social dialogue and a health and safety
culture.
The role of a modern inspectorate is to
ensure social peace by preventing work
related accidents and occupational
illnesses. This can be achieved by

supervision, advice and enforcement and
by providing adequate solutions and
developing national action plans for
making decent work a global goal.
At the workplace, inspectors have a pivotal
role to play in the implementation of
national policies and legislation, as well
as ILO Core Labour Standards. However,
their capacities need to be strengthened
in order to provide qualified services to
workers and employers in a sustainable
integrated manner.
The rights and duties of labour inspectors
deserve broad political support from
governments, employers and workers.
2.2. A Forum for Exchange
During its presidency of the Council of the
European Union, the Grand Duchy of
Luxembourg, together with the ILO,
provided a platform for exchange of
experience between governments and
social partners with regard to the role of
inspection services.
In their foreword of the brochure published
at the time of this international conference, the executive director of the ILO,
Mr. Assane Diop, and and the Minister of
Labour and Employment of Luxembourg,
Mr. François Biltgen, made the following
statement:

‘Partnerships Through Globalization’
The globalization of economy is changing
the way individuals work and the hazards
they have to face. These changes in the
working life need an integrated approach,
merging the traditional technical and
medical with the social, psychological,
economical and legal areas. Globalization
requires more and more creative holistic approaches, taking into account the
changes in the world of work and the
advent of new risks.
The traditional relations between the
government and the social partners in
industry and services have to be adapted
to this new environment. In the same way,
the role and the activities of the labour
inspectorate will have to be reshaped.
This conference is addressing all actors in
working conditions as well as in the area
of safety, health and well being at work.
The focus is on the creation of synergies
amongst all parties involved as well as
on the exchange of information and
experience with regard to good practice.

Integrated Labour Inspection System
The ILO with its tripartite constituency
develops Conventions and Recommendations aiming at the implementation of a
global policy. In its ‘Decent work, Safe
Work’ programme, ILO entrusts
labour inspection with new roles and
responsibilities. The idea is to ensure
workers’ health and safety by
improving working conditions and
guaranteeing decent labour relations
through an Integrated Labour Inspection
System. The system includes the
integration of different fields of inspection, the integration of enforcement and
advisory actions and the integration of
inspection activities based on the principle
‘one company – one inspector’, which
ensures a stable relationship between the
inspector, the company and the workers.
As a consequence, labour inspectorates
will have to deal with issues such as
technical safety, occupational hygiene,
work organization and the control of the
compliance with other labour legislation in
a more integrated way, which will demand
new skills and competences. Moreover,
new inspection strategies should be
developed and implemented. Integrated
inspection systems should be able to
promote preventive policies through a
culture of sharing expertise, expert advice
and by focusing the effort where it is most
needed’.
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Country
Afghanistan
Afrique du Sud
Albania
Algeria
Germany
Andorra
Angola
Antigua-and-Barbuda
Saudi Arabia
Argentina
Armenia
Australia
Austria
Azerbaijan
Bahamas
Bahrain
Bangladesh
Barbados
Belarus
Belgium
Belize
Benin
Bhutan
Bolivia
Bosnia-Herzegovina
Botswana
Brazil
Brunei Darussalam
Bulgaria
Burkina Faso
Burundi
Cambodia
Cameroon
Canada
Cape Verde
Chile
China
Cyprus
Colombia
Comoros
Congo (Republic of)
Costa Rica
Côte d’Ivoire
Croatia
Cuba
Denmark
Djibouti
Dominica
Egypt

U. N.

W. T. O.

I. L. O.

I. L. O.
(ratification Convention 81)

I. A. L. I.

19.11.1946
07.11.1945
14.12.1955
08.10.1962
18.09.1973
28.07.1993
01.12.1976
11.11.1981
24.10.1945
24.10.1945
02.03.1992
01.11.1945
14.12.1955
02.03.1992
18.09.1973
21.09.1971
17.09.1974
09.12.1966
24.10.1945
27.12.1945
25.12.1981
20.09.1960
21.09.1971
14.11.1945
22.05.1992
17.10.1966
24.10.1945
21.09.1984
14.12.1955
20.09.1960
18.09.1962
14.12.1955
20.09.1960
09.11.1945
16.09.1975
24.10.1945
24.10.1945
20.09.1960
05.11.1945
12.11.1975
20.09.1960
02.11.1945
20.09.1960
22.05.1992
24.10.1945
24.10.1945
20.09.1977
18.12.1978
24.10.1945

Observer
01.01.1995
08.09.2000
Observer
01.01.1995
Observer
23.11.1996
01.01.1995
11.12.2005
01.01.1995
05.02.2003
01.01.1995
01.01.1995
Observer
Observer
01.01.1995
01.01.1995
01.01.1995
Observer
01.01.1995
01.01.1995
22.02.1996
Observer
12.09.1995
Observer
31.05.1995
01.01.1995
01.01.1995
01.12.1996
03.06.1995
23.07.1995
13.10.2004
13.12.1995
01.01.1995
Observer
01.01.1995
11.12.2001
30.07.1995
30.04.1995
27.03.1997
01.01.1995
01.01.1995
30.11.2000
20.04.1995
01.01.1995
31.05.1995
01.01.1995
30.06.1995

1934
1919-1966, 1994
1920-1967,1991
1962
1919-1935, 1951

18.08.2004
19.10.1962
14.06.1955

01/1995

1976
1982
1976
1919
1992
1919
1919-1936, 1947
1992
1976
1977
1972
1967
1954
1919
1981
1960

04.06.1976
02.02.1983
15.06.1978
17.02.1955
17.12.2004
24.06.1975
30.04.1949
09.08.2000
25.05.1976
11.06.1981
22.06.1972
08.05.1967
25.09.1995
05.04.1957
15.12.1983
11.06.2001

1919
1993
1978
1919

11.11.1973
02.06.1993
11.10.1989

Associate member
‹ 1994

1920
1960
1963
1969
1960
1919
1979
1919
1919
1960
1919
1978
1960
1920-1927, 1944
1960
1992
1919
1919
1978
1982
1936

29.12.1949
21.05.1974
30.07.1971

04/2000
‹ 1994
06/2002

03.09.1962

06/2002
06/2000

16.10.1979

23.09.1960
13.11.1967
23.10.1978
26.11.1999
02.06.1960
05.06.1987
08.10.1991
07.09.1954
06.08.1958
03.08.1978
28.02.1983
11.10.1956

‹ 1994

03/1996
03/1996
‹ 1994

09/1995
10/2000
06/1996

‹ 1993
09/2004
‹ 1994
06/2006
03/2003
06/2002
06/1996

‹ 1994
03/1999
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Country
El Salvador
United Arab Emirates
Ecuador
Eritrea
Spain
Estonia
United States of America
Ethiopia
The Former Yugoslav
Republic of Macedonia
Russian Federation
Fiji
Finland
France
Gabon
Gambia
Georgia
Ghana
Greece
Grenada
Guatemala
Guinea
Guinea-Bissau
Equatorial Guinea
Guyana
Haiti
Honduras
Hong Kong, China
Hungary
Marshall Islands
Solomon Islands
India
Indonesia
Iran (Islamic republic of)
Iraq
Ireland
Iceland
Israel
Italy
Lybian Arab Jamahiriya
Jamaica
Japan
Jordan
Kazakhstan
Kenya
Kyrgyzstan
Kiribati
Kuwait
Lesotho
Latvia

U. N.

W. T. O.

I. L. O.

24.10.1945
09.12.1971
21.12.1945
28.05.1993
14.12.1955
17.09.1991
24.10.1945
13.11.1945

07.05.1995
10.04.1996
21.01.1996
01.01.1995
13.11.1995
01.01.1995
Observer

1919-1939, 1948
1972
1934
1993
1919-1941, 1956
1921-1940, 1992
1934-1977, 1980
1923

08.04.1993
24.10.1945
13.10.1970
14.12.1955
24.10.1945
20.09.1960
21.09.1965
31.07.1992
08.03.1957
25.10.1945
17.09.1974
21.11.1945
12.12.1958
17.09.1974
12.11.1968
20.09.1966
24.10.1945
17.12.1945

04.04.2003
Observer
14.01.1996
01.01.1995
01.01.1995
01.01.1995
23.10.1996
14.06.2000
01.01.1995
01.01.1995
22.02.1996
21.07.1995
25.10.1995
31.05.1995
Observer
01.01.1995
30.01.1996
01.01.1995
01.01.1995
01.01.1995
26.07.1996
01.01.1995
01.01.1995
Observer
Observer
01.01.1995
01.01.1995
21.04.1995
01.01.1995
Observer
09.03.1995
01.01.1995
11.04.2000
Observer
01.01.1995
20.12.1998
01.01.1995
31.05.1995
10.02.1999

1993
1934-1940, 1954
1974
1920
1919
1960
1995
1993
1957
1919
1979
1919-1938, 1945
1959
1977
1981
1966
1919
1919-1938, 1955

14.12.1955
17.09.1991
19.09.1978
30.10.1945
28.09.1950
24.10.1945
21.12.1945
14.12.1955
19.11.1946
11.05.1949
14.12.1955
14.12.1955
18.09.1962
18.12.1956
14.12.1955
02.03.1992
16.12.1963
02.03.1992
14.09.1999
14.05.1963
17.10.1966
17.09.1991

I. L. O.
(ratification Convention 81)
15.06.1995
27.05.1982
26.08.1975

I. A. L. I.

30.05.1960
01.02.2005

‹ 1994
01/1994

17.11.1991
02.07.1998

09/2001
01/2004

20.01.1950
16.12.1950
17.07.1972

‹ 1994
‹ 1994
‹ 1994

02.07.1959
16.06.1955
09.07.1979
13.02.1952
26.03.1959
21.02.1977
08.06.1966
31.03.1952
06.05.1983

1922

04.01.1994

1984
1919
1950
1919
1932
1923
1945
1949
1919-1939, 1945
1952
1962
1919-1940, 1951
1956
1993
1964
1992
2000
1961
1966-1971, 1980
1921-1940, 1991

06.08.1985
07.04.1949
29.01.2004
13.01.1951
16.06.1951
07.06.1955
22.10.1952
27.05.1971
26.12.1962
20.10.1953
27.03.1969
06.07.2001
13.01.1964
26.07.2000
23.11.1964
14.06.2001
25.08.1994

06/2002
01/2005

?

Associate member

‹ 1994
‹ 1995

05/2005
11/2003

‹ 1994
05/1996
‹ 1994
‹ 1994
07/2003
‹ 1996
04/2005
06/2002
03/2004

06/2002
03/1994
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Country
Lebanon
Liberia
Liechtenstein
Lithuania
Luxembourg
Macao, China
Madagascar
Malaysia
Malawi
Maldives
Mali
Malta
Morocco
Mauritius
Mauritania
Mexico
Micronesia
(Federated States of)
Monaco
Mongolia
Montenegro
Mozambique
Myanmar
Namibia
Nauru
Nepal
Nicaragua
Niger
Nigeria
Norway
New Zealand
Oman
Uganda
Uzbekistan
Pakistan
Palau
Panama
Papua New Guinea
Paraguay
Netherlands
Peru
Philippines
Poland
Portugal
Qatar
Syrian Arab Republic
Central African Republic
Republic of Korea
Democratic Republic of Congo

U. N.

W. T. O.

I. L. O.

I. A. L. I.

1948
1919

I. L. O.
(ratification Convention 81)
26.07.1962
25.03.2003

24.10.1945
02.11.1945
18.09.1990
17.09.1991
24.10.1945
20.09.1960
17.09.1957
01.12.1964
21.09.1965
28.09.1960
01.12.1964
12.11.1956
24.04.1968
27.10.1961
07.11.1945

Observer
01.09.1995
31.05.2001
01.01.1995
01.01.1995
17.11.1995
01.01.1995
31.05.1995
31.05.1995
31.05.1995
01.01.1995
01.01.1995
01.01.1995
31.05.1995
01.01.1995

1921-1940, 1991
1920

26.09.1994
03.03.1958

1960
1957
1965

21.12.1971
01.07.1963
22.03.1965

03/1994
‹ 1994
‹ 1994

1960
1965
1956
1969
1961
1931

02.03.1964
04.01.1965
14.03.1958
02.12.1969
08.11.1963

17.09.1991
28.05.1993
27.10.1961
28.06.2006
16.09.1975
19.04.1948
23.04.1990
14.09.1999
14.12.1955
24.10.1945
20.09.1960
07.10.1960
27.11.1945
24.10.1945
07.10.1971
25.10.1962
02.03.1992
30.09.1947
15.12.1994
13.11.1945
10.10.1975
24.10.1945
10.12.1945
31.10.1945
24.10.1945
24.10.1945
14.12.1955
21.09.1971
24.10.1945
20.09.1960
17.09.1991
20.09.1960

29.01.1997
Observer
26.08.1995
01.01.1995
01.01.1995
23.04.2004
03.09.1995
13.12.1996
01.01.1995
01.01.1995
01.01.1995
09.11.2000
01.01.1995
Observer
01.01.1995
06.09.1997
09.06.1996
01.01.1995
01.01.1995
01.01.1995
01.01.1995
01.07.1995
01.01.1995
13.01.1996
31.05.1995
01.01.1995
01.01.1997

09/2001
06/1996
06/2002
07/2006
‹ 1994
08/2004
‹ 1994

1968
1976
1948
1978
1966
1919-1938, 1957
1961
1960
1919
1919
1994
1963
1992
1947
1919
1976
1919-1937, 1956
1919
1919
1948
1919
1919
1972
1947-1958, 1961
1960
1991

06.06.1977
01/2005
06/2002
09.01.1979
17.10.1960
05.01.1949
30.11.1959

06/1996

04.06.1963

06/2001

‹ 1994
‹ 1994

10.10.1953
03.06.1958
28.08.1967
15.09.1951
01.02.1960
02.06.1995
12.02.1962
18.08.1976
26.07.1960
09.06.1964
09.12.1992
19.04.1968

‹ 1994
10/2003
‹ 1994
‹ 1994
06/2002
10/2006
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Country
Lao People’s
Democratic Republic
Moldova
Dominican Republic
Democratic People’s
Republic of Korea
Czech Republic
United Republic of Tanzania
Romania
United Kingdom
of Great Britain and
Northern Ireland
Rwanda
Saint Lucia
Saint Kitts and Nevis
San Marino
Holy See
Saint Vincent
and the Grenadines
Samoa
Sao Tomé and Principe
Senegal
Serbia (and Montenegro)
Seychelles
Sierra Leone
Singapore
Slovakia
Slovenia
Somalia
Sudan
Sri Lanka
Sweden
Switzerland
Suriname
Swaziland
Tajikistan
Chad
Thailand
Timor-Leste
Togo
Tonga
Trinidad and Tobago
Tunisia
Turkmenistan
Turkey
Tuvalu
Ukraine
Uruguay
Vanuatu
Venezuela
(Bolivarian Republic of)

U. N.

W. T. O.

I. L. O.

I. L. O.
(ratification Convention 81)

14.12.1955
02.03.1992
24.10.1945

Observer
26.07.2001
09.03.1995

1964
1992
1924

12.08.1996
22.09.1953

17.09.1991
19.01.1993
14.12.1961
14.12.1955

01.01.1995
01.01.1995
01.01.1995

1919-1993, 1993
1962
1919-1942, 1956

30.01.1962
06.06.1973

24.10.1945

01.01.1995

1919

28.06.1949

18.09.1962
18.09.1979
23.09.1983
02.03.1992

22.05.1996
01.01.1995
21.02.1996
Observer

1962

02.12.1980

16.09.1980
15.12.1976
16.09.1975
28.09.1960
01.11.2000
21.09.1976
27.09.1961
21.09.1965
19.01.1993
22.05.1992
20.09.1960
12.11.1956
14.12.1955
19.11.1946
10.09.2002
04.12.1975
24.09.1968
02.03.1992
20.09.1960
16.12.1946
27.09.2002
20.09.1960
14.09.1999
18.09.1962
12.11.1956
02.03.1992
24.10.1945
05.09.2000
24.10.1945
18.12.1945
15.09.1981

01.01.1995
Observer
Observer
01.01.1995
Observer
Observer
23.07.1995
01.01.1995
01.01.1995
30.07.1995
Observer
01.01.1995
01.01.1995
01.01.1995
01.01.1995
01.01.1995
Observer
19.10.1996
01.01.1995
31.05.1995
Observer
01.03.1995
29.03.1995
26.03.1995
Observer
01.01.1995
Observer

1995
2005
1982
1960
2000
1977
1961
1965
1919-1993, 1993
1992
1960
1956
1948
1919
1919
1976
1975
1993
1960
1919
2003
1960

1954
1919
2003

10.11.2004
28.06.1973

15.11.1945

01.01.1995

1919-1957, 1958

21.07.1967

I. A. L. I.

05/2002

‹ 1994
‹ 1995
‹ 1994
03/2001 (N.I.)

1996
1982

1963
1956
1993
1932

21.10.1998
01.06.1982
22.10.1962
24.11.2000
28.10.2005
13.06.1961
25.10.1965
29.05.1992
22.10.1970
03.04.1956
25.11.1949
13.07.1949
15.06.1976
05.06.1981
30.11.1965

‹ 1993
09/2001 (Serbia)
02/2003
11/2006
‹ 1994
‹ 1994

03/1994
‹ 1994
Associate member

?
03/2004

‹ 1994
15.05.1957

06/2003
‹ 1994

05.03.1951

05/2002
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Country

U. N.

W. T. O.

I. L. O.

Vietnam

20.09.1977

Observer

Yemen
Zambia
Zimbabwe

30.09.1947
01.12.1964
25.08.1980

Observer
01.01.1995
05.03.1995

1950-1976,
1980-1985, 1992
1990
1964
1980

192

180 + 33
observers

TOTAL

I. L. O.
(ratification Convention 81)
03.10.1994

175

I. A. L. I.
Associate member

29.07.1976
16.09.1993
135

01/2005
01/2005
86 members + 4
Associate members

LOOKING TO THE FUTURE: PLANS FOR IALI’S WEBSITE –
WWW.IALI-AIIT.ORG
A new corporate identity

Robert Klopp,
IALI Secretariat

IALI’s website was created almost
8 years ago in February 1999, since when
it has been much expanded and updated.
Originally available only in English,
it was expanded into four language
versions in 2002 when reports on its past
conferences and plans for future events
were also included in addition to its
membership lists and other relevant
information. Much of the earlier
pioneering work was carried out by the
IALI Secretariat when based in Dortmund,
Germany, and latterly in Liverpool, UK,
together with their local internet service
providers.
When the IALI Secretariat moved to
Luxembourg in 2005, the contract for
managing the website was given to
Imprimerie Centrale s.a. Luxembourg
as the Association’s new partner in web
design, development and publications.
Based on IALI’s current 3 year plan, a new
communication strategy was agreed in
which the website would be the principal
means of communication in future.
Three specific objectives were agreed,
as follows.

Firstly, a new corporate identity with a
different logo was decided upon, indicating
a new phase in the life of IALI and underscoring professionalism in all its activities,
including the website. All members will by
now be familiar with the new logo.

Improved means of communication
via the website

Upgrading the membership database

The website will also soon enable
members to exchange information more
easily and more comprehensively.
Using a collaborative application installed
on the website, it will be possible to set up
working groups to deal with specific
issues; group members will then be able
to share their views, experiences and
other information, using the website as an
interface. Coordinators will manage these
working groups, arrange meetings and
handle information for use by the groups.
The website can also be used to send out
newsletters.

All membership details are being
centralized in the Secretariat in
Luxembourg and a global ‘mapping’
exercise is being undertaken. The website
includes a world overview of IALI members, built dynamically through the membership database. A static model of the
world overview is shown below.

Finally, it has been important for the
IALI website to be independent to some
extent from the Secretariat, so that in
future it can be transferred onto another
platform, perhaps in another country.
This objective is being achieved through
the various changes that are now being
introduced.

IALI members

Further information is available from
Robert Klopp at Robert.Klopp@itm.etat.lu
DO VISIT THE IALI WEBSITE!
www.iali-aiit.org

28

A VERY WARM WELCOME TO OUR NEW MEMBERS

We want to extend a warm welcome
to the following new members since
September 2005.

> Occupational Health & Safety
Authority – Malta
> Ministry of Labour – Bureau of
Industrial Health and Safety –
Republic of South Korea
> Ministry of Manpower –
Occupational Safety and Health
Division – Singapore

Full details of these members, their
contact addresses etc. can be found on
our website www.iali-aiit.org.

CHANGES

All matters relating to new
membership are now dealt with directly
by Nils-Petter WEDEGE.
All queries should therefore be
addressed to:
Nils-Petter Wedege
Technical Adviser, IALI
Trosterudv 5A
0778 Oslo 1
NORWAY

Nils-Petter Wedege
Technical Adviser, IALI

Tel.: +47 22 14 30 45
E-mail: nipewe@online.no

DO VISIT THE IALI WEBSITE!
www.iali-aiit.org

ADDITIONAL INFORMATIONS

Mrs Nadine Schneider
IALI Secretariat
Inspection du Travail et des Mines
B.P. 27
L-2010 Luxembourg
3, rue des Primeurs
L-2361 Strassen

Mrs Nadine Schneider

For general IALI business:

Tel.: +352 478 6151
Fax: +352 491 447
e-mail: nadine.schneider@itm.etat.lu

